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OELI

What is an
ELI 360

With the ELI 360
assessment, you'll change
the way you experience
| yourinner and outer world,
approach challenges, and
lengage with others (and

yourselft)

Assessment

And what are the benefits?

The ELI 360 assessment is very similar to an ELI
assessment, but it's also used to find out how
others see you~it's a “360 degree” view.

BENEFITS BENEFITS
Improved communication skills, The know-how to look closely at where (and
higher self-awareness, and research- how) you're investing your energy to best
backed tools and exercises to increase support your work and life goals

satisfaction in 14 different areas of your lfe

~
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To learn more, visit my website to

To learn more, visit my website to connect with me!

connect with me!

insert website here insert website here
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In a nutshell, you'll take the ELI 360 and

rate yourself on a list of 36 leadership

competencies. Then, others in your life
rate you on those competencies.

4

Once all of the rating is completed,
we'll meet for a debrief session.

s
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BENEFITS

Boosted productivity, communication, and

morale among employees for your work team,

and transformations in your relationships,
confidence level, and leadership skills

During the debrief, you'l receive information on
how others perceive you, which creates some great
conversations. If there's a big gap in the way you
rate yourself and the way others rate you, it gives
you a chance to explore what's going on
energetically. It's also great to look at how different
leadership competencies are related to energy.

th the powerful insights
into where (and how) you're
investing your energy, you'll
gain the opportunity to chart
a clear path to your work and
life goals!
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[Caption]

Gain valuable insight into reaching your work (and life) goals! ¢4

With an ELI 360 assessment, you'll have the unique ability to take something abstract, like
the way you view the world, and turn it into something tangible—a metric that you can

see and feel and even reevaluate in the future.

The ELI 360, coupled with a debrief from a certified professional coach (met), is a
powerful process for leveling up as a leader.
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What's the 1. Client Focus

To understand the distinction between
these two types of coaching, let's dive into

2. Scope of Coaching
Difference?

Bus i ) Execut ive key Business coaches often N ) Business coaches address [N L

help entrepreneurs and (Rt iR PTLT T SEI  more focused on the
[o1es 121 Coach . . [EPMNNREINE and other high-level PLTIRPIWONS S individual in their role as a
differentiators LTIl decision-makers within include business g

- [QE O larger organizations. development, career

growth, and work-life
balance.

3. Organizational Impact 4. Context and Environment

CISIEEERRIEEl Executive coaches create Business coaches can  IZCRTUIRELE IR
[LOCLINEUREM o ripple effect that extends. LUCTECIOSOR I primarily meet with clients
[EMETCEPNEIOSI throughout the entire [ICHECPSEURTORI in o one-on-one setting to
[IRIECRLEER IO organization. Leadership [SUM navigate more complex
[ELICUECTCUCIOM transformation at the top
CURMN can lead to enhanced
performance and a more
engaged workforce.

organizational dynamics.

Considering coaching in one of
these niches?

To learn more,
visit my website to connect with me!

[Caption]
What's the difference between a business coach and an executive coach?

At first glance, business and executive coaching may seem interchangeable, but they
each occupy a unique place in the professional coaching landscape.

Want to discover which path best aligns with your coaching aspirations?

Read our latest blog to explore these two closely related yet VERY distinct coaching
niches to discover which one will be the most rewarding and fulfilling path for you! &,
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LEADERSHIP
There are two key types of energy that As a certified Core Energy Coach, together
How Can influence your ability to progress toward we'll start the process “inside,” to find the root

Core Energy

your goals: of aleader and your team'’s challenges and

blocks to success, including:
‘anabolic and catabolic.

™ « limiting perspectives about the world
Coaching™ Improve = Anabolcnergy s poiiv,consirucive, ond

+ defeating thoughts - bellefs that support y
sticcess from o d
d P) creative; it works for a person. « outdated beliefs unconsciously picked up from 70T g gen D
a Leader’s Success {amiy,sockty,and media sustainablolevel.
Catabolic Energy is resistant, draining, and
destructive; it works against a person.
Highlights from a research study by Lynn Waldorf,
“Core Energy Coaching™s Impact on Work Satisfaction,
Financial Gain, and Management Promotions”

Many of these thoughts and feelings live under the
The key to achieving high performance and personal surface, hidden from our awareness, and are huge

wellbeing is learning to release constrictive Catabolic

drivers of unproductive choices and behaviors.

Figure 1. lowchart of Coaching Outcomes: First-Year Clients Figure 2. Flowchart of Coaching Outcomes: Second-Year Clients

) .

How do we do that? So, what did the study find? °|",:"|'

Using the ELI and ELI 360! G
Success

> Working with a Core Energy Coach, and learning to Kool
increase the amount of Anabolic Energy and

Coaching

Increase
respond to events from a higher level of iy Increase
- 9y P is hada Lovel in Energy
a proprietary, research-backed tool that " L Lovel ol
measures and illustrates the amount of each type leaders’ work life.
of energy you experience under normal
circumstances and under stress - Leaders also reported that they were more satisfied .
with their time management and enjoyed a better co “As shown in Figure 2, the flowchart of coaching
- TheELI360 assessmentis very similar to an ELl work/life balance. 9y y e
ncassmont bt e oloo et o ind out how of coaching. On average, after working with a Core Energy outcomes for second-year clients was very similar to the
others see you—it's @ “360 degree” view. o fo ot coach, clients’ expression of Anabolic Energy increased, first-year chart. For both groups, Core Energy Coaching™
= Ontheir follow-up ELL most leaders rated their directly contributing to their improved level of satisfaction at ledto an increase
energy level as higher, their work communication as ok Work o ir
better, and that they were more satisfied with their . - - . level of Fi -
level of productivity.

increase in Financial Success.’ otdod fomot adectfor emphasis
Let's see this in action “Bolded format added for emphasis

Learn more about the findings and read
the full research paper at:

ipeccoaching.com/research-papers

[Caption]

How does Core Energy Coaching impact a person’s leadership potential and work life
satisfaction? &

_4
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The 7 Levels of Energy of Working in Teams

(-3 We are open to the
way this project
unfolds.

We are consciously co-
creating the experience of
this project each moment.

How can | create a
How can | be of collaborative win-win
best service and with my team during
help to my team this project?
members?
Like high school
group projects, |
just have to get
through it.

I have nothing to This team sucks.
contribute . .. this team 1 might as well
doesn’t want to hear A% do it myself.
what | have to say.

save for later

[Caption]

Working in teams or any kind of group dynamic, can understandably bring up energy
when collaborating with others. Below are how each of the 7 Levels of Energy show up
in ateam!

Comment which energy level(s) you're experiencing in your group dynamics, and
which energy(s) level you'd like to be working from. -
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